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* Summary study:

- Formation is one of the main means of investment that may
organisations need it to realise its purposes by building
experiences ,Competences for making a good worker .

The main aim of our study is to discover result(Consequences)
Of our formation inside enterprises on professional
competences.

We choose to treat study descriptive method , that fit with the
themes (topic) of study .

In this study we need collect data, the first aim of our study is
to develop abilities and behavior of our workers, also make a
good mood (atmosphere) cooperative atinosphere between
workers in addition we must concentrate on human source that
consider aim of each prosperity and development .

No doubt that formation is one of the main aims in the
development of human resources .

From this we must change level of competences, skills , at the
end the succeed of society need to realise its purposes all this
depends on the plans, strategies of formation on enterprises,
and we must revise on the current methods, and on this

development, changes that world know it in different fields .







