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Abstract:

This study aimed to find out whether organizational and
societal culture has an effect on the fluctuation of opportunities
for empowering women to reach leadership positions, as the
study included the following general question: does
organizational and community culture have an impact on the
chances of empowering women to assume leadership
positions? Which fall under two sub-questions. The studies
included the following hypothesis: The opportunities for
empowering women to assume leadership positions lie in the
conflict of organizational and societal culture, and two sub-
hypotheses were included in it, and it was based on the

descriptive approach and the historical approach.
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